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NCKU Antidiscrimination and Gender Equality Policy

Amended in the 214th Administrative Meeting on September 21, 2022

National Cheng Kung University (hereafter “NCKU”) devotes itself to creating a campus environment that

ensures individual dignity, adopts a zero-tolerance policy toward any illegal infringement of rights in the

workplace, and prohibits any discrimination or harassment at work. The NCKU Antidiscrimination and Gender
Equality Policy (hereafter “the Policy”) is thus established to ensure that all NCKU faculty and staff members

receive appropriate respect and equal treatment.

1.

Prohibition against discrimination

NCKU has a zero-tolerance policy toward any forms of discrimination. To ensure equal employment
opportunity, NCKU prohibits any discrimination against job applicants or employees based on their race,
social class, language commanded, thought, religion, political orientation, place of origin, place of birth,
gender, sexual orientation, age, marital status, appearance, facial feature, disability, zodiac sign, or blood
type and any discriminatory employment policy, regardless of the form or procedure through which it is
established, that affects employees’ salary, promotion, rewards, and opportunity for training.

Prohibition against harassment

NCKU is dedicated to the promotion of substantive gender equality. All NCKU faculty and staff members
and contract terms shall comply with the Educational Fundamental Act and regulations related to gender
equality, including the Act of Gender Equality in Employment, the Gender Equity Education Act, and the
Regulations on the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on
Campus. For a faculty or staff member with serious violations of these regulations, their employment
contract may be terminated immediately.

Friendly workplace with equality

As an university with impact and an aim to fulfil its social responsibility, NCKU does not have any forced
labor, slavery, or child labor and, to protect the faculty and staff members’ rights according to the principle
of universality of human rights, has established a job evaluation system in its salary determination policy
and procedure, which ensures that all workers in the same jobs are paid the same amount of salary
regardless of their gender, sexual orientation, age, race, or religion. Through these efforts, NCKU ensures
equal negotiation between employees and employers and protects the labor rights of employees.
Communication and training

NCKU will communicate the Policy to its faculty and staff members through various means including
meetings, internal documents, announcements, and emails as appropriate and will continue to organize
training and forums on antidiscrimination and equality topics to inform the faculty and staff members of
how they can protect their own rights and to ensure that the Policy is fully complied with.
Report/complaint channel

Upon discovery of any violation, suspected violation, or potential violation of the Policy, faculty and staff
members may file a report/complaint against the violation through the corresponding channel. The
report/complaint shall contain the name of the violation reporter or complainant, a factual description of

the violation, and any relevant information or documents.



(1) Nlegal infringement of rights at work: NCKU Security Center
24-hour hotline for the NCKU Security Center: (06) 2381187 or 2757575#55555
Report through fax: (06)2766447

(2) Consultation and investigation application for gender equality violation on campus
24-hour hotline for the NCKU Security Center: (06) 2381187 or 2757575#55555
NCKU Gender Equity Education Committee: (06)2757575#50324 or 50325

(3) Faculty Appeal Review Committee: If full-time faculty members of NCKU find any decision made upon

them to be illegal or inappropriate and to damage their rights, they may appeal to the Legal Affairs Division
of the NCKU Secretariat Office against the decision.

(4) Staff and Worker Appeal Review Committee: If staff members and workers of NCKU find any handling
related to their management measures or work conditions to be inappropriate and to damage their rights,
they may appeal to the NCKU Personnel Office unless otherwise specified in legal regulations.

6. Protection of the violation reporter or complainant
The NCKU unit responsible for the investigation of violations as well as the third party commissioned to
conduct the investigation shall keep the name of the reporter/complainant and the content of
report/complaint confidential; protect the reporter/complainant’s personal information and privacy; and
pledge to protect the reporter/complainant from any unfair retaliation or treatment or inappropriate
disposition due to their report/complaint. Any retaliation against the reporter, complainant, or people
assisting in the investigation will be subjected to serious disciplinary actions.

7. The Policy takes effect following approval at the Administrative Meeting; the promulgation thereof is

announced on the NCKU website.

$%¢  The English translation thereof is for reference only and the Chinese version shall always prevail in case of any

inconsistency between the Chinese version and the English translation thereof.



